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Community Outreach is supported by
all divisions of the department. The
department’s broad Community Out-

reach programs is based on:

Bias-free Policing

Acceptance and Inclusiveness ‘
Communication Channels |
Measured use of Media

Credible Voice |

Transparency

Congruity D

Continuous
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Community Outreach

What services do we provide for victims of crimes?

Citizens who report offenses to the Peachtree Police Department are
presented with a Victim/Witness Pamphlet which provides resources
needed to deal with various situations that might arise for a person
who has been victimized. The information includes Victim’s Bill of
Right’s, Georgia State Victim’s Compensation Act, |ldentity Theft
prevention tips, and other special services. Information on how to
contact the Fayette County Victim Advocate and Promise Place Fami-
ly Services can also be found on the pamphlet. Included on the
pamphlet is a customer service survey to allow for feedback from
our community members on the services we provide. In 2015, The
Solicitor-General’s Office victim advocate worked with 70 victims

from Peachtree City for a variety of crimes.





274 Community Related Projects were conducted by Peachtree
City Officers in 2015!

We continue to host a Citizen’s Police Academy for the
residents of our community. The students were provided with
an insight into the daily functions of the law enforcement
profession and how it is applied in Peachtree City. Class topics
included Drug Awareness; SRT Demonstrations; Crime Scene
Processing; Ethics and Professionalism; Use of Force; Identity
Fraud, Internet Crimes Against Children, Active Shooter
Training, F.A.T.S. (firearms simulation) Training, and firearms
familiarization. The citizens that attended were able to
participate in a 10 hour ride-along program with an officer
while on patrol. To date we have had over 250 students
complete the basic class and 35 students have completed the
advanced class.
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oes the Auxiliary Police Force do for the community?

xiliary Police Force was established in 1987 to allow citizens to
)yate and assist officers of the Peachtree City Police
ent with various aspects of their duties. The Auxiliary Police
s made up of citizens who are both retired and actively
g in other professional fields. These volunteers bring a host of

skills that are utilized to assist with operations. In 2015
dedicated men and women volunteered
ximately 1640 hours of service to the City and citi-

of Peachtree City. This year they coordinated their second
Blue Lights and Siren Trail Run designed to raise donations to
e unit financially support police operations. This year’s event
over S9000 to equip officers with body cameras. These volun-
ave been essential in allowing the city to be able to safely and
ely host large scale events such as the Diva Run which
t over 4000 participants into the City. Other events that are
ed by the Auxiliary are the Adult and Youth Triathlons,
ee City Classic Road Race, National Night Out, and The Great
a Air Show. In total the group participated in 55 special
in 2015 saving these organizations thousands of dollars in
or security and traffic control.
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Please rate the officer on his or her customer service
All citizens on all calls for service are given the
completing a survey to gauge our level of servic
community and identify overall agency pe
competence of agency employees, citizen pe
community concerns, and any other suggestions.
information is available on the front page of our web

frequently requested on our social media sites. 79 re
were received in 2015, 2 were somewhat
and 4 were not satisfied. None of the “so
satisfied or not satisfied” identified a specific ¢
incident so the incident could not be inve

The other 93% of the surveys were “very
with level of customer service evaluating that our pe
was timely, the incident was handled effectively, and
was treated with courtesy and respect. Our social
serves as a constant source of citizen feedbac
performance, and is monitored by our soci
administrators for any negative comments requiring a
As our practice is to report a majority of the major in
our social media, it provides a medium for the c
comment and report on officer conduct.





Community

s! Why would you not want to receive urgent information within minutes as opposed to reading about it later?

has worked hard to establish lines of communication to reach our community. Our social media contacts have
in reaching out to our community and increasing our transparency. Community events to crimes in progress
r community informed within minutes. Our social media reach in 4 years has grown to over 14,000 by the end of
was at 12,000 likes, Twitter over 2900, and our email alert systems at 3,800, giving the department approximat
e can contact immediately.

vere weather events, major criminal incidents, and major road closures, the department realizes hundreds of th
cial media pages. One post this year on a burglary in progress reached over 500,000 views. If your one of th
already, please click on the pictures to sign up for our social media and emergency alerts or go to www.peachtre

tree City Police will check your house while you are out of town or if you have a safety concerns

tch Program is designed to provide homeowners a means of having their residence checked periodically by offi
from home or are having other problems that necessitate increased officer patrols in the area. In order to partici
ome-owner can call, come by the Police Department or complete the on-line form. During 2015, the departme
ests for our house watch program. This is a decrease from 282 requests during 2014. During 2015, police an
cted 11,138 total security checks on those residences listed in the house watch program. This is an increase
checks conducted in 2014.
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Community Outreach

Officers are assigned to the high school, middle school, and ele- G.R.E.A.T. (Gang Resistance Education and Training)

mentary schools in Peachtree City 2015 was the third year of the G.R.E.A.T. (Gang Resistance Education
Three officers serve as School Resource Officers at Mclntosh - i

and Training) program. The G.R.E.A.T. Program was designed to
High, Booth Middle School, and a rotating position at our 7 ele- . ) | .

produce attitude and behavioral changes through a unique combination
mentary schools. Students served by our SRO program is estimat- ) - ) ] ] : .

of skills training, cooperative learning, discussion, and role playing.
ed at 7,100 students. Along with their primary responsibility of ] ) N .

Students are provided with many opportunities to model and practice
providing security for the students, our SRO’s support numerous ] ) . .

relevant life skills through scenarios and group activities. Once students
education programs such as G.R.E.A.T. (Gang Resistance Educa- ' ) | )

have rehearsed these skills, they will be more likely to use them in
tion and Training), D.A.R.E., Alcohol Awareness, Golf Cart Safety, . )

real-life situations. During 2015, 198 students attended the G.R.E.A.T.
Drug Education, Rainbow program, mentoring, and numerous

Program for a total of 91.87 classroom hours.

other legal and laws enforcement related programs.

TO RESIST DRUGS
AND VIOLENCE.

DRUG ABUSE RESISTANCE EDUCATION
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Police Academy

kly program which consisted of 20
ts ranging from ages 11-16. The
m offered various topics and hands
ivities to students. Such topics and
es included: daily physical training,
traffic stops, K-9 demonstration,
scene investigation, swat course
g, Taser experience, simulated pistol
ation, defensive tactics training and
cted driving simulator.
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Besides the Citizens Police Academy, a wide ra
community relations projects focused on
prevention. This included everything from hostin
of the police department to educational event
community groups.

In 2015 a total of 274 events were participated in
provided direct contact with 10,477 citizens.
department commitment to this program inc
226% from 2014 to 2015. These events covere
prevention topics such as community safety, w
safety, neighborhood watch, bicycle safety, and
range of drug and alcohol use and traffic safety. E
ucational event is focused on educating the com
on topics that affect their safety, with the intent
prove compliance with state laws and city ordi
and to encourage citizens to help keep our com
safe. The efforts of the officers are well received
citizens and provide positive interactions wi
community. The community relations program is
evolving to address the concerns of our commun
reduce crime.






Community Outreach

Community Emergency Response Team Training and TEEN CERT

CERT educates individuals about disaster preparedness for hazards that may impact their area and trains them in basic disaster
response skills, such as fire safety, light search and rescue, team organization, and disaster medical operations. There are approxi-
mately 1160 adults, 148 teens, and 43 senior citizen volunteers from 12 surrounding counties trained through our program. Since the
program’s inception, our CERT has awarded seven Life Saving Awards to members of the CERT Program and one to a police officer
that attended our CPR class. The CERT program is also represented by members that speak a variety of foreign languages that include
Spanish, Portuguese, French, German, Urdu (Pakistan), Japanese, Chinese and Russian. These volunteers bring unigue expertise in a

variety of other disciplines as well, including educational levels and work experience.
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Community Outrea

Peachtree City Officers participate in a variety of children and youth and community pro-
grams such as Light Up The Night Toy Drive, National Night Out, Peachtree City’s July 4th
Parade, Shakerag Festival, Touch-a-Truck, School Safety Days, and the Great Georgia Air

Coffee with a Cop was a big success
in 2015 for our community outreach
efforts. Officers went to the local
Chick-Fil-A’s and Starbucks to allow
citizens to approach them with
issues or questions in their

community.
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is best measured by the amount and severity of the collisions that oc-
ions of roadway that are within Peachtree City. In 2015, there were 864
ions inside Peachtree City and hundreds of private property collisions.
roadway collisions, there were a total of 276 reported injuries sustained
)se injuries resulting in the death of a vehicle occupant. The Community

was implemented with the mission to focus directed resources on this
ses a multi-prong approach to maintaining safety on our roadways via
is, complaint analysis, traffic safety education, directed traffic enforce-

partnerships with city and state roadway engineers. In 2015, the traffic
on of the Community Response Team continued to focus on these priori-

to the right represents the common causes, or “contributing factors,”
Peachtree City.
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Percent of Collisions with Injury

rashes Under 21 DUl on Cart
Injury DUICrash  Crash

5%
22.34%
19.73% _ 19.72% - 20%
2%
- 15%
- 10%
- 50
- 0%
2013 2014 2015YTD
— 2015
12
— 2014
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Multi-use Path Collisions
While golf cart collisions did decline in 2015,
lisions involving injuries remained consisten
checkpoints were conducted at strategic |
2015 in an effort to increase safety and
through deterrence, education, and high visi
of the golf carts and low-speed motor ve
through the checkpoints are contacted an
registration, legal operation by the driver,
other violations. Drivers are provided with a
city ordinances as they relate to golf cart a
2015, the department conducted 13 multi-us
handed out approximately 590 pamphlets
enforcement actions to motorized cart occup

Top 5 Collisi
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Motorcycle Unit

The police motorcycle has been one of the most effec
agency has acquired in the area of traffic enforcement wi
officers on our highly congested intersections and highw
lice motor units averaged 343% more traffic enforcement
the average patrol officer. Our motor units can easily tr.
enforcement on city streets and highways, to instant utili
multi-use path system emergencies on the path system qu
missing or injured person(s), and still not obstruct the us
by the general public with a full sized vehicle. This allow
unit to accumulate over 61 hours of time on the paths in 2

Occupant Protection and Child Seat Initiatives:

The Peachtree City Police Department continued to strictly
enforce the seatbelt and child restraint laws in 2015. The
department wrote 2035 citations for seatbelt violations in
2015. The average seatbelt compliance rate for 2015 for
those vehicles traveling through Peachtree City was at
98.29%, well above the National average of 87% and
Georgia’s average rate of 95.5%. Approximately 78 citations
were written in 2015 for child restraint violations (7 &
Under). In 2015, there was a rise in collisions involving
unbelted occupants. In 2015, there were a total of 22
collisions involving an unbelted occupant and 11 of these
collisions involved an injury. The Peachtree City Police
Department has 11 individuals which are certified Child
Passenger Safety Seat Technicians. For the second year in a
row, the department received a national award from the
International Association of Chiefs of Police on our occupant
protection programs.
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Community Response

Local, and National Traffic Safety Program Participation

continued Peachtree City’s tradition of involvement with several notable traffic safety programs supported by the National
Safety Administration (NHTSA), International Association of Chiefs of Police (IACP), Governor’s Office of Highway Safety (GOHS),
Atlanta Traffic Enforcement Network (MATEN). As a result of participation in these traffic safety organizations:

rst Place in the International Associations of Chiefs of Police National Law Enforcement Challenge

rst Place Georgia Governor’s Cup

rst Place Occupant Protection, Georgia Governor’s Office of Highway Safety (2nd year in a row)

8,400 Small Agency Incentive Grant

ordinator of the Metro Atlanta Traffic Enforcement Network, $7,500 for agency items aided in the purchase of the new
essaging Sign trailer and miscellaneous other traffic safety equipment, such as LED flashlights for officers, light batons used for d
affic and several Electronic Ticket printers.
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Community Respo

ic Complaints

tree City Police Department implemented an Online Traffic
ystem and since that time it has become the primary conduit for
rding traffic problems. Since the implementation of the online
laint system the number of reported complaints is consistently
t was reported annually prior to the online system. While on the
may seem to be indicative of more traffic problems, in reality the
ic complaint system has simply increased the opportunities for
officers to report issues and created a method of documenting
e issues that were previously never tracked. In 2015, a total of
raffic complaints were reported. This is a 37% decline from 2014

ar), traffic related complaints.

s, and Visual Message Trailers:

ost effective traffic education programs is the use of three speed detection display trailers and two covert speed mea
d data, deter violations, and educate the public. These deployments were in response to citizen complaints in neighb
g traffic volume and speed. The advantage of utilizing these tools is that they provide the department with the objec
particular location has a true problem with speeding vehicles. Having this information has proven extremely bene
nts on the actual speeds of vehicles travelling in their neighborhood, as well as determining if resources are justified
as. If increased enforcement is justified, the survey results help the department maximize effectiveness of our eff:
n the times of day and days of the week when the most violations are occurring. These devices are also used to gauge
nt efforts in particular areas, as well as the effectiveness of any traffic calming devices such as speed humps or sto
speed monitoring devices were also set up proactively on collector streets and the highways of this city to check for o
ine when, or if, increased enforcement is necessary. If enforcement was necessary based on the results, surveys
ure the effectiveness of those efforts. The visual message display trailers were deployed on the roadways of Peacht
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Community Response Team

K-9 Unit

Bl HASAR Y

The end of 2015 concludes the Peachtree C|ty Pollce*‘

Department’s K-9 Unit sixth year of service. {
teams were initially certified in 2009 and 2014 and contin- ;’4 ‘
. ue to be recertified annually by an outside agency. K- 9 )
3 Malk and K-9 Midas are both Belgian Malinois that are -
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vestigation Division operates within a wide variety
ies, primarily responsible for follow-up investigation
m the Patrol Division. CID supplements the
of the Patrol Division. CID personnel are frequently
low-up investigations with a number of Federal,
nd other local organizations. Some of these are as a
core investigatory responsibilities, and some as
es. Peachtree City enjoys one of the lowest crime
te of Georgia due to our community not tolerating
ith the investigative efforts of the Patrol and CID
2015, there were 533 reported Part | crimes in
The chart below provides a look at how they were
, and how the distribution compares to 2014.

eported  Crimes Assigned to CID to Investigate

2015 2014
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Criminal Investigatio

12014 = 2015

Crimes Unfounded by CID

Crimes Cleared by Arrest by CID

Average Crimes Assigned Per
Investigator






Criminal Investi

Suspicious Incidents and Criminal Intelligenc

The Criminal Investigations Division is r

Crimes (theft, burglary, etc.)

533

dissemination of intelligence information

officers, outside agencies, etc. The departm

program called Tipsoft in 2013, and continu

Tipsoft is a web application that functions

community tip-line that allows for the

456 452 anonymous tips directly to the most-relevan

Enforcement, Patrol, Traffic Division, etc.) i

Tipsoft also allows for text communication

department and the tipster while mainta

T T T | anonymity. Intelligence received through Ti

2013 2014 2015 to affected police divisions by way of email,

patrol calendar if relevant.

0 Regional Drug Enforcement Office (WMRDEO):
eachtree City Police Department was offered membership to the Georgia Bureau of Investigation’s
nforcement Office (WMRDEO). A Peachtree City Police Officer was assigned to the unit as a Task Forc
an in December 2014. Along with several notable cases which occurred in 2015, the WMRDEO als
rations in Peachtree City, to include surveillance of known drug areas, knock and talks, and dev
ormants, all resulting in the seizure of illegal drugs. Those operations were a joint effort between th
artment and the WMRDEO. In 2015, the WMRDEO worked a total of 20 cases originating form Pe

riminal investigations to rendering assistance with interviews, search warrants, or other non-narc
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Criminal Inves

n Programs and Enforcement Actions

Police Officers conducted 19 preliminary investigations that required referral to and follow-up by
Children Services (DFACS). This was 9 less than the previous year. With respect to referrals to t
Is to our department, all of which were assigned to criminal investigations for investigative foll
to Fayette County Juvenile Court. Juveniles in Peachtree City were responsible for referring 36%

venile Court.

mitted by Juveniles cuen vigaton Number of Juvenile Cases Pr
tree City B Speeding Agency to Juvenile Co

¥ Stop Sign Violation

B Golf Cart Violation Other

B Theft DlJ

% Unruly Child DFACS

“ Possession of Marijuana Tyrone Police

“ In Park After Hours Fayetteville Police

Following Too Close Fayette County Sheriff
" Runavizy Peachtree City
~ Simply Battery
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Criminal Investigations Division

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

BURGLARY

ROBBERY

RAPE

OTHER SEXUAL OFFENSE

THEFT

AUTO THEFT

GOLF CART THEFT

ENTERING AUTO

SHOPLIFTING

DOMESTIC

CRIMINAL TRESPASS

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015
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mission of the Peachtree City Police Department to safeguard the lives and property of the pe
, to reduce the incidence of crime, and to enhance public safety while working with the comm
to improve their quality of life.

Peachtree City Police Department
Chief of Police Janet L. Moon
jmoon@peachtree-city.org
350 S Highway 74, Peachtree City, GA 3026
Sign up for Community Alerts: www.peachtree-city.
Non-Emergency Dispatch: 770-461-HELP (43
Admin Office Phone: 770-487-8866 Fax: 770-63
Office Hours: Monday — Friday 8:00 a.m. to 5:00
Public Information Requests: policepublicinfo@peach
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On behalf of the members of the Peachtree City Police Department | am pleased to present our 2015 Ann
_ would like to recognize and personally thank the men and women of the Peachtree City Police Department.
we would not be as successful without the support and dedication of the men and women of the Peachtree
Auxiliary who volunteered thousands of hours of service to the City and citizens of Peachtree City.

Through every member’s efforts we are able to make our community what it is, a safe place for our res
guests alike. The Peachtree City Police Department continues to strive to provide exceptional and pro
service by our response to calls, highway safety, and providing many initiatives to give back to the communi

This has been another stellar year for the Police Department as we continue to maintain our Part 1 crim
Burglary, Entering Auto, and Robbery). Peachtree City remains one of the safest cities in the State of Georgia
the United States (of similar cities).

This year the department was examined, evaluated, and accredited by a team of assessors from the Commission
on Accreditation for Law Enforcement Agencies (CALEA). The assessors examined all aspects of the Peachtree City
Police Department and focused on areas such as policies and procedures, administration, operations, and support
services. Verification was made by this team that the Peachtree City Police Department met the Commissions’ 484
state-of-the-art standards as part of a voluntary process to gain re-accreditation. As part of the on-site assessment, the
assessors spoke with numerous members of the community regarding the department’s demonstration of meeting these standards. Amongst
other areas, the department was specifically recognized for having so many community partners agree to speak with the assessors about a
department. The department was awarded CALEA Law Enforcement Accreditation for the eighth consecutive time, or for the past 25 years,
along with a special recognition of Accreditation with Excellence under the Gold Standard. The department will continue to look at ways to
increase our level of service to the community and improve the department’s efficiency.

During 2015, the Peachtree City Police Department won State and National recognition in the Governor’s Challenge and the National Law
Enforcement Challenge. The challenges are designed to reward the implementation of current traffic enforcement best-practices and
stimulated traffic law enforcement activities which target the three major traffic safety priorities: occupant protection, impaired driving, and
speeding. Agencies are evaluated not just for enforcement initiatives, but for innovative problem-solving in their communities by using public
information activities and creating departmental policies. 2015 was the 3" consecutive year that we received 1% place in the National L v
Enforcement Challenge for our agency and the 5™ consecutive year of placing in the top three. In addition, the department received 1°*
at the Governor’s Cup for the State of Georgia annual Governor’s Challenge.

ways, we need to remember that we can’t do what we do without all of the hard work and dedication of every Department me
of all, the community. We need you to be involved in our community, as good neighbors make good neighborhoods, a
orhoods make great communities.

take the time to review our annual report. It is one of the many ways we report to you—our community. And remember, i
ents or thoughts, they are always welcomed and appreciated.

Vioon, Chief of Police
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Police Department is comprised of seventy-
s; sixty-five (65) sworn personnel; five (5) non-
nnel; and three (3) code enforcement officers.
of the police department employs an average
orn patrol officers that routinely respond to
to maintain a proactive patrol for 2015.

jon is the backbone of the department,
onducted 180 “calls” per day. The overall
traffic stops plus calls for service) “calls” also
n one officer responding to a single incident.
as incidents that are either dispatched by
munications Center (FCCC) or officer initiated.
lIs” include, but are not limited to, conducting
usinesses or residential areas (either drive-by
checks), effecting an arrest initiated during a
ing debris from the roadway, and other public
ts. During 2015, a total of 12,406 hours were
ervice. The average number of traffic stops per
. The Patrol Division is separated into districts
crease response times to calls for service. The
utlines the number of calls in each geographic

f calls for police services

50820

2013 2014 2015

5.7
54
5.1
4.8
45
4.2
3.9
3.6
33

Average ResponseTime t
Police Services (in mi

438 183 /
2012 2013
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atrol Division is comprised of well trained officers that can
2te all levels of investigation process. Each team has several

certified in crime scene processing and search warrant
tion. All patrol officers are R.A.D.A.R. certified and over half
D.A.R. certified. There are 26 officers certified to deploy tacti-
ol rifles in the division.

officers receive advanced interview and interrogation tech-
advanced traffic law classes, accident reconstruction courses,

sis Intervention Training (which deals with assisting consumers
tal health and people struggling with suicidal thoughts). Sever-
bers of the Patrol Division received advanced suicide preven-

3ining, with an emphasis on struggling veterans.
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esponse Team (SRT) consisted of twenty-two members. Our SRT includes a seven operator entry elements, one tea
hree crisis negotiators, two K-9 Handlers and eight tactical medics. The tactical medics serve a variety of roles on the t
dical care to include, breaching, scribing, intelligence gathering, and courier duties during calls outs. The team continue
orandum of Understanding (MOU) with the Fayetteville Police Department and the LaGrange Police Department whe
5 are shared. Our MOU with the Fayetteville Police Department calls for a joint team under the command of the Chie
y. The MOU with the LaGrange Police Department provides for the sharing of resources for hostage rescue or large st
T had one unplanned call out in 2015. This involved a call of a potential hostage situation where the suspect was acti
as later discovered that this was an incident of “swatting,” but that was over an hour after the initial call. There was
15 where team members were tested on their operational readiness. The team was called in over a weekend to ha
rios involving military role players participating in a hostage scenario and a search warrant scenario. This scenario was
easoned role players providing very positive feedback on the team’s effectiveness. The SRT was commanded by Lt. B

nd the team leader was Sgt. Brad Milstein.
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Multi-Use Recreational Path Safety Program

Peachtree City’s hallmark is its 102-mile network of multi-
for pedestrians, cyclists, and golf carts. Peachtree City
can go from neighborhood to shopping centers, schools,
through the wooded scenery that makes Peachtree

cial. The unique nature of this path system presents a ch
effectively protect its users and enforce relevant laws and
es. Our officers meet these challenges through the use

partment’s three ATV’s, seven mountain bikes, a Yama
UTV, golf cart, foot patrol, and multi-use path checkpoints
the Peachtree City Police Department logged more t
hours of patrol efforts on our path system, which was
crease from the 1474 hours logged in 2014. The increa
path patrol led to a higher compliance rate which was evi
32% decrease in reported collisions involving a motorized
2014.

rtment registered 443,316 patrol miles or 1,215 miles a day. We
participation in a Take-Home Vehicle Program that serves multiple
Take home vehicles compliment the Department’s proactive
n and patrol as it increases our visibility, increased the potential
f officers who are available for quick response during emergency
, enhances the care and maintenance of department vehicles,
ns employee morale, enhances cleanliness and appearance of pa-
les, enhanced the citizen’s perception of safety and security when
hicles are parked in their neighborhoods and apartment complexes.
past eighteen months officers have documented over 150 take
hicle actions off duty. Take home vehicle actions allows officers to
spond to calls for service and take enforcement actions while leav-
ing to duty.
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Employee Awards Program

Rewarding exceptional performance has been a long standing
practice of the Peachtree City Police Department. Public recognition
of employee behavior not only rewards those that excel, but has a
positive overall effect on morale. There are numerous awards that
members of the department are eligible to receive. Below is a short
description of each award and who received it in 2015:

Rotary Officer of the Year
Sergeant Brian Eden

Police Department Supervisor of the Year
Sergeant Ken Ralls

Director’s Award
Corporal Chris Brown
The Auxiliary Police Force (entire organization)

City Employee of the Year
Staff Assistant Lori Jantosciak

City Employee of the Month
Cpl. James Hughes-March 2015, Lori Jantosciak-April 2015,
Inv. Tim Pierson-May 2015, Cpl. Terry Blackburn-June 2015

City Supervisor of the Quarter (1st Quarter)
Lieutenant Mark Brown

Divisional Employee of the Year (Police Department)
Sergeant Brian Eden

City Supervisor of the Year
Lieutenant Mark Brown
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Investigator Tim Pierson






e City Police Department. How can | help you?”

nts who cover the front desk of the police department
of calls throughout the work day. In 2015, a total of
re handled. This averages to 80 calls per work day.
crease from 2014.

taff Assistant Lori Jantosciak (City Employee of the

es encompasses a variety of administrative tasks re-
fessional and progressive police department. Tasks
not limited to:

d Equipment
ational Accreditation

airs

Outreach

urce Officers

ards

ourt Security

ds Requests

al and Technology Support
nts

nagement (GCIC)

Coordinator

nd Special Events Coordination
dling Permits

mation / Social Media Coordination
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How many open records request does the departme.
each year?

All public records shall be open for personal inspectio
except those, which by order of a court of this state
specifically exempted from disclosure. Records shall
by agencies to the extent and in the manner requi
Open Records Act, O.C.G.A. 50-18-70. Agencies shal
inspection all records responsive to a request within
amount of time, not to exceed three business days
request; provided, however, that nothing in this ch
quire agencies to produce records in response to a r
records did not exist at the time of the request. Thos
such records shall not refuse the privilege to any ci
reports are the exception. A person must have a per
sional or business connection with an involved party o
During 2015, 477 open records were processed. Thi
crease from 2013.





many requests for off duty police services does the depart-
t receive each year?
> was another busy year for provided security and traffic
rol for numerous special events and individual requests for
luty police services. In 2015, there was a 19% increase in
ests for a police officer to provide security or traffic con-
These 1,184 requests in 2015 required 5,195 hours of off-
demand for an officer be present for special events or busi-
requests. The air show and the Diva Race are good exam-
of the requirements. The air show required approximately
police officer positions over the two days with the Diva Race
31 police officer positions. The Police Department assisted
the coordination of 27 special events in 2015.
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hol handling permit?

dling permit requires any individual who will sell,
ispense or take orders for alcoholic beverages to
hol permit. Citizens may apply for an alcohol-
with the police department. Upon a successful
ck, a permit will be issued. In 2015, there were
newed permits issued. This is a decrease of 7.8%
people applied for an alcohol permit in 2015 but
e to their criminal history. This is a 52% decrease
alcohol-handling permit program began in 2004.
ooperation with the City of Tyrone and the City of
individual who obtains a permit from any of these
/sell alcohol in any city. This reciprocal agreement
he employee and our business owners to avoid ad-

very

overy is a legal request to the court mandating that
turn over information or material. All requests
h the City of Peachtree City Municipal Court. Once
iled, the police department is notified and all
ining to the case is forwarded to the Court Clerk.
rtment received 313 Motions for Discovery. This is
% from 2014. The following is information that is
d for a motion: Incident Report, Investigative
,  Wwitness  statements, property  control
reports and certificates of training. In the future,
otions for discovery will be handled by Peachtree
urt now that they have access to pull the necessary
e requests.
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Su

Did you know that Peachtree City Officers dro
cles over 400,000 miles in Peachtree City in 201
The Peachtree City Police Department takes t
vehicles very seriously and investigates any da
to determine the contributing factors. There w
(15) accidents resulting in $20,215.23 in loss
fifteen (15) accidents, six (6) were determined t
able and/or the driver was found not to be at f
cidents made up the majority of the losses su
ment, totaling $17,156.53. The remaining nine
ed in $3,058.70 in losses and were primarily a
ing the clearance of their vehicle while turning
the department instituted a city-wide precision
gram with the goals of reducing avoidable collisi
to report a 44% decrease in patrol vehicle coll
2015.

Police Officer Vehicle Colli
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Su

igh Expectations.
m of assessors from the Commission on Accreditation for Law Enforcement Agencies, Inc. (CALEA) arrived
sessment as part of a program to achieve Gold Standard re-accreditation. The assessors examined
lice Department and focused on areas such as policies and procedures, administration, operations, and
ade by this team that the Peachtree City Police Department has met the Commissions’ 484 state-of-th
y process to gain re-accreditation. As part of the on-site assessment, the assessors spoke with approximat
g the department’s ability to demonstrate meeting these standards. Amongst other areas, the departme
hearing in Miami that they have never had so many community partners agree to speak with the a
were honored that the department received its 8th consecutive CALEA Law Enforcement Accreditation.
een selected by the Commissioners of CALEA to receive the Accreditation with Excellence Award. Witho
d not be receiving these awards. The department also continues to maintain the standards for State Certifi

does an officer get subpoenaed to go to court? “I have a warrant for your arrest”
ed with 2923 subpoenas in 2015. In 2015, the Peachtree City Police Department o
demeanors and/or felony warrants.

is an officer required to use force on a person in

Can | drop off my old medications or those of a
to the police department to destroy?
The Peachtree City Police Department institute
Program in 2012, which allowed for civilians
pired or unwanted prescription medications di
lice Department during office hours. After the
deposited in a secure lock-box in the lobby of th
ment, all medications are weighed and subseq
by Police personnel. This program has been h
In 2015, the Police Department took in and
pounds of prescription medication through the
alarms false? gram. This is a 42% increase in medications r:
ce department responded to a total of 1,468 stroyed from 2014. This program continues to
hose calls only one or .20% was an alarm that service to our community.
had occurred. 343 alarms were cancelled after

patched but before an officer arrived.

idents involving officers using force against a
a decrease of 8 incidents of response to
he 13 response to aggression incidents in 2014
these numbers is perspective; there were 1005
ximately 14,418 traffic stops in 2015. Another
at only 0.7% of all police/citizen encounters
nd 0.03% of all police/citizen encounters during
Ited in a use of force incident. All use of force
roughly reviewed by a subject matter expert on
e training.

ANNUAL REPORT 2015





How much time do officers spend in required training courses each year?

Peachtree City Officers were required to attend a total of 12,241 hours of training in 2015.
This is a +20% increase from the 10,214 hours of training in 2014 and a +39% increase
from the 8,292 hours in 2013. Georgia Police Officers Standards and Training rules man-
date at least 20 hours of training per year. Peachtree City officers averaged 128 hours of
POST training in 2015, which is a +10% increase from the 116 hours from 2014 and a
+20% increase from the 107 hours of POST training in 2013. Our training program is divid-
ed into several categories to provide a diverse opportunity for our officers to maintain
their skills and certifications from on-line training opportunities to intense scenario based
training exercises.
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Driver training was initiated for the firs
reduce minor vehicle collisions and dri

LT Odilia Bergh receivil sters in Public

Administration through the Columbus State
University Law Enforcement Command College






a citizen is not satisfied with the level of
e Officer?

raged to file a complaint if they are not
services. All complaints are tracked and
15, the department realized a slight de-
s from 111 in 2014 to 108 in 2015.

nal Affairs investigations in 2015. Internal
involve serious allegations of misconduct
lly result in termination. Internal Affairs
eased -45% from the 11 Internal Affairs
14.

drivers stopped by our officers

report that our race-related percentages
four years. The ratio of race-related per-
onsistent even after a 42% increase in ci-
014 to 2015.

B African
American

B Asian

3%
3%  H QOther

¥ Hispanic

Caucasian

2013
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Total Complaints 97
Administrative Reviews 57
(Internal)
External Complaints 40
Internal Affairs Investigations 7
(formal)
75%
65%
55%
45%
35%
25%
15%
5%
-5%
African . ) ]
A ] Asian Hispanic
merican

m 2015 23%

2%

3%

m2014 21%

2%

3%

2013 20%

2%

4%

m2012 21%

2%

4%






ny people apply to have the privilege of being a considered as Peachtree City Police Officer?

Support S

-——m = Total Applications Received —e— Selected

_ 3 - \207

-{68

2010
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2009 2008 2007 2006

We received 159 applications for police officer i
This was an increase of 20% from the 132 appli
processed in 2014. Recruitment activities remaine
consistent with previous years, with web based
ment remaining a focal point for the program. R
from officers in the department provided approxi
50% of the applicants we hired for employment
department. 2015 tied another record year f
number of persons selected for employment at

(12) selections. As a part of the selection proc
recruitment officer processed 42 physical ability
tions and behavioral video based assessments, 2
interviews, 24 interviews with the Chief of Pol
conditional offers of employment, and 14 poly
medical evaluations, and psychological evaluation







